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§9001.106 Restrictions resulting from
employment of family and house-
hold members.

(a) Disqualification of employee. An
employee may not participate in any
particular matter in which a regulated
entity is a party if the regulated entity
employs as an employee or a consult-
ant his or her spouse, child, parent, or
sibling, or member of his or her house-
hold unless the DAEO has authorized
the employee to participate in the
matter using the standard set forth in
5 CFR 2635.502(d).

(b) Reporting certain relationships.
Within 30 calendar days of the spouse,
child, parent, sibling, or member of the
employee’s household being employed
by the regulated entity, the employee
shall provide in writing notice of such
employment to the DAEO.

§9001.107 Other limitations.

(a) Director and Deputy Directors. The
Director, the Deputy Director of the
Division of Enterprise Regulation, the
Deputy Director of the Division of Fed-
eral Home Loan Bank Regulation, and
the Deputy Director for Housing Mis-
sion and Goals are subject to addi-
tional financial interest limitations as
set forth in section 1312(g) of the Safe-
ty and Soundness Act, 12 U.S.C. 4512(g).

(b) Financial interests in Bank members
and other financial institutions. If an em-
ployee or the spouse or minor children
of the employee directly or indirectly
owns a financial interest in a member
of a Bank or in a financial institution
such as a mortgage bank, mortgage
broker, bank, thrift, or other financial
institution that originates, insures, or

§9001.109

services mortgages that are owned,
guaranteed, securitized, or
collateralized by a regulated entity,
the employee is cautioned not to vio-
late the statutory prohibition against
financial conflicts of interest set forth
in 18 U.S.C. 208. The government-wide
de minimis and other exceptions set
forth in 5 CFR 2640.202 are applicable to
the ownership or control of interests in
such financial institutions. Employees
are encouraged to seek a determination
from the DAEO as to whether the fi-
nancial interest in the member of the
Bank or in the financial institution
creates a financial conflict of interest
or an appearance of a conflict of inter-
est and whether the employee should
disqualify himself or herself from par-
ticipating in an official capacity in a
particular matter involving the finan-
cial institution.

§9001.108 Prohibited
tions.

recommenda-

Employees shall not make any rec-
ommendation or suggestion, directly or
indirectly, concerning the acquisition,
sale, or divestiture of securities of a
regulated entity.

§9001.109 Prohibited purchase of as-
sets.

An employee or the employee’s
spouse or minor children shall not pur-
chase, directly or indirectly, any real
or personal property from a regulated
entity, unless it is sold at public auc-
tion or by other means which would as-
sure that the selling price is the asset’s
fair market value.
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PART 9201—SUPPLEMENTAL STAND-
ARDS OF ETHICAL CONDUCT
FOR EMPLOYEES OF THE SPECIAL
INSPECTOR GENERAL FOR IRAQ
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Sec.

9201.101 General.

9201.102 Prior approval for outside employ-
ment and other outside activities.

AUTHORITY: 5 U.S.C. 7301; 5 U.S.C. App.
(Ethics in Government Act of 1978); E.O.
12674, 54 FR 15159; 3 CFR, 1989 Comp., p. 215,
as modified by E.O. 12731, 55 FR 42547; 3 CFR,
1990 Comp., p. 306; 5 CFR 2635.105, 2635.802,
2635.803, 2635.807.

SOURCE: 75 FR 35958, June 24, 2010, unless
otherwise noted.

§9201.101 General.

(a) Purpose. In accordance with 5 CFR
2635.105, the regulations in this part
apply to employees of the Special In-
spector General for Iraqg Reconstruc-
tion (SIGIR) and supplement the
Standards of Ethical Conduct for Em-
ployees of the Hxecutive Branch con-
tained in 5 CFR part 2635.

(b) Cross-references. In addition to 5
CFR part 2635 and this part, SIGIR em-
ployees are required to comply with
implementing guidance and procedures
issued by SIGIR in accordance with 5
CFR 2635.105(c). SIGIR employees are
also subject to the regulations con-
cerning executive branch financial dis-
closure contained in 5 CFR part 2634,
the regulations concerning executive
branch financial interests contained in
5 CFR part 2640, and the regulations
concerning executive branch employee
responsibilities and conduct contained
in 5 CFR part 735.

§9201.102 Prior approval for outside
employment and other outside ac-
tivities.

(a) General requirement. Before engag-
ing in any outside employment, with or
without compensation, an employee of
the SIGIR, other than a special Gov-
ernment employee, must obtain writ-
ten approval from the employee’s su-
pervisor and the concurrence of the
Designated Agency Ethics Official
(DAEO) or the alternate DAEO, except
to the extent that the SIGIR DAEO or
alternate DAEO has issued an instruc-
tion or manual pursuant to paragraph

(e) of this section exempting an activ-
ity or class of activities from this re-
quirement. Nonetheless, special Gov-
ernment employees remain subject to
other statutory and regulatory provi-
sions governing their outside activi-
ties, including 18 TU.S.C. 203(c) and
205(c), as well as applicable provisions
of 5 CFR part 2635.

(b) Definition of employment. For pur-
poses of this section, employment
means any form of non-Federal em-
ployment or business relationship in-
volving the provision of personal serv-
ices, whether or not for compensation.
It includes, but is not limited to, serv-
ices as an officer, director, employee,
agent, advisor, attorney, consultant,
contractor, general partner, trustee,
teacher, or speaker. It includes writing
when done under an arrangement with
another person for production or publi-
cation of the written product. The defi-
nition does not include participation in
the activities of a nonprofit charitable,
religious, professional, social, fra-
ternal, educational, recreational, pub-
lic service, or civic organization, un-
less:

(1) The employee will receive com-
pensation other than reimbursement of
expenses;

(2) The organization’s activities are
devoted substantially to matters relat-
ing to the employee’s official duties as
defined in 5 CFR 2635.807(a)(2)(1)(B)
through (E) and the employee will
serve as officer or director of the orga-
nization; or

(3) The activities will involve the
provision of consultative or profes-
sional services. Consultative services
means the provision of personal serv-
ices by an employee, including the ren-
dering of advice or consultation, which
requires advanced knowledge in a field
of science or learning customarily ac-
quired by a course of specialized in-
struction and study in an institution of
higher education, hospital or similar
facility. Professional services means the
provision of personal service by an em-
ployee, including the rendering of ad-
vice or consultation, which involves
application of the skills of a profession
as defined in 5 CFR 2636.305(b)(1) or in-
volves a fiduciary relationship as de-
fined in 5 CFR 2636.305(b)(2).
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§9201.102

NOTE TO §9201.102(b): There is a special ap-
proval requirement set out in both 18 U.S.C.
203(d) and 205(e) respectively, for certain rep-
resentational activities otherwise covered by
the conflict of interest restrictions on com-
pensation and activities of employees in
claims against and other matters affecting
the Government. Thus, an employee who
wishes to act as agent or attorney for, or
otherwise represent his parents, spouse,
child, or any person for whom, or any estate
for which, he is serving as guardian, execu-
tor, administrator, trustee, or other personal
fiduciary in such matters must obtain the
approval required by law of the Government
official responsible for the employee’s ap-
pointment in addition to the regulatory ap-
proval required by this section.

(c) Procedure for requesting approval.
(1) The approval required by paragraph
(a) of this section shall be requested by
e-mail or other form of written cor-
respondence at least 30 calendar days
in advance of engaging in outside em-
ployment as defined in paragraph (b) of
this section.

(2) The request for approval to en-
gage in outside employment or certain
other activities shall set forth, at a
minimum:

(i) The name of the employer or orga-
nization;

(ii) The nature of the legal activity
or other work to be performed;

(iii) The title of the position; and

(iv) The estimated duration of the
outside employment.

5 CFR Ch. LXXXII (1-1-11 Edition)

(3) Upon a significant change in the
nature or scope of the outside employ-
ment or in the employee’s official posi-
tion within the SIGIR, the employee
must, within 7 calendar days of the
change, submit a revised request for
approval.

(d) Standard for approval. Approval
shall be granted only upon a deter-
mination that the outside employment
is not expected to involve conduct pro-
hibited by statute or Federal regula-
tion, including 5 CFR part 2635.

(e) DAEO’s and alternate DAEO’s re-
sponsibilities. The SIGIR DAEO or alter-
nate DAEO may issue instructions or
manual issuances governing the sub-
mission of requests for approval for
outside employment. The instructions
or manual issuances may exempt cat-
egories of employment from the prior
approval requirement of this section
based on a determination that employ-
ment within those categories of em-
ployment would generally be approved
and is not likely to involve conduct
prohibited by statute or Federal regu-
lation, including 5 CFR part 2635. The
DAEO or alternate DAEO may include
in these instructions or issuances ex-
amples of outside employment that are
permissible or impermissible con-
sistent with this part and 5 CFR 2635.
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